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PREAMBLE
Pursuant to the provisions of the Public Employees' Fair Employment Act, the Syosset
Central School District "the District" and the Syosset Chairpersons' Association "the Association"
adopts the following Agreement covering recognition of the employee organization and the terms
and conditions of employment of the bargaining unit members represented by the Association.
ARTICLE I. AGREEMENT
Agreement made and entered into on the 4th day of August, 2000 by and between the
DISTRICT and the ASSOCIATION for the period of July 1, 2001 through June 30, 2004.
ARTICLE II. RECOGNITION
The DISTRICT hereby recognizes the ASSOCIATION "chairpersons" as the exclusive
negotiating agent for all Department Chairpersons employed by the District.
ARTICLE III. AREAS FOR DISCUSSIONS AND AGREEMENT
This recognition constitutes an agreement between the DISTRICT and the ASSOCIATION
to reach mutual understandings regarding matters related to terms and conditions of employment.
The DISTRICT and the ASSOCIATION recognize that the District's BOARD OF EDUCATION
"the BOARD" is the legally-constituted body responsible for the determination of policies covering
all aspects of the DISTRICT. The BOARD recognizes that it must operate in accordance with all
statutory provisions of the State, and such other rules and regulations as are promulgated by the
Commissioner of Education in accordance with such statutes. The BOARD cannot reduce,
negotiate, or delegate its legal responsibilities.
ARTICLE IV. PROCEDURES FOR NEGOTIATIONS
A. Negotiating Teams. The DISTRICT'S designated representatives will meet with
representatives designated by the ASSOCIATION for the purpose of discussion and reaching
.mutually satisfactory agreements regarding wages, benefits and other terms and conditions
of employment.
B. Opening Negotiations. Upon a request from either party for a meeting to open negotiations,
a mutually acceptable meeting date shall be set, not more than ten (10) calendar days
following such request. In any given school year, such request shall be made on or before
March 1.
All issues proposed for discussion shall be submitted in writing by the parties five (5)
calendar days in advance of the first schedule meeting. The parties shall submit in writing
all additional issues upon which they wish to negotiate no later than five (5) days before the
second meeting. The second meeting and all necessary subsequent meetings shall be called
at times and in a place mutually agreed upon by the parties, and with the minimum possible
time between meetings.
c. Negotiation Procedures. Designated representatives of the DISTRICT shall meet at
such mutually agreed upon places and times with the representatives of the
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D.
E.
F.
G.
H.
ASSOCIATION for the purpose of effecting a free exchange of facts, opinions,
proposals and counter-proposals in an effort to reach mutual understanding and
agreement. Both parties agree to conduct such negotiations in good faith and to deal
openly and fairly with each other on all appropriate matters. Following the initial
meetings as described in paragraph B. above, such additional meetings shall be held
as the parties may require to reach an understanding on the issue(s) or until an
impasse is reached.
EXCHANGE OF INFORMATION. Both parties shall furnish each other, upon
reasonable request, all available information pertinent to the issue( s) under
consideration.
Consultants. The parties may call upon consultants to assist in preparing for
negotiations, and to advise them or negotiate for them during conference sessions.
The expense of such consultants shall be borne by the party requesting them.
Committee ReDorts. The parties agree that, during the period of negotiations and
prior to reaching an Agreement to be submitted to the BOARD and the
ASSOCIA TION, the proceedings of the negotiations shall not be released to the
general public without prior approval of both parties.
Reaching Agreement. When consensus is reached covering the areas under
discussion, the proposed Agreement shall be reduced to writing as a memorandum
of understanding and submitted to the ASSOCIA TION and the BOARD for
approval. Following approval by a majority of the ASSOCIATION membership and
by the majority of the BOARD, acting upon recommendation(s) submitted at a
regular BOARD meeting, the Agreement will be official.
Resolving Differences. In case of disagreement about the meaning or application of
this article or in the event an Agreement is not reached by negotiations after full
consideration of proposals and counter-proposals, the parties agree to proceed
according to the provisions of the Public Employees' Fair Employment Act.
ARTICLE V. GRIEVANCE PROCEDURES
A "grievance" shall be defined as a claim by a member of the unit of a violation,
misinterpretation or misapplication of the terms of this Agreement. It is recognized that most
grievances will find equitable solutions at the lowest possible level without resorting to formal
procedures. However, where an aggrieved party or parties desire( s) to follow formal procedures, the
following steps will be taken.
Stage 1.
Stage 2.
The chairperson will attempt to resolve the matter informally with hislher
principal. In the event the member is accountable to two or more principals
and the claimed grievance cannot reasonably be resolved by anyone of those
principals, then the grievance may be initiated with the deputy
superintendent.
If the grievance is not resolved informally, it shall be presented to the
principal or deputy superintendent as the case may be, in writing (with a copy
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Stage 4.
Stage 5.
Stage 6.
Stage 3.
to the ASSOCIA TION). A written decision shall be rendered to the
chairperson (with a copy to the ASSOCIATION) within five (5) school days
after receipt of the written grievance.
Chief executive officer
a. If the chairperson initiating the grievance is not satisfied with the written
decision at the conclusion of Stage 2 and wishes to proceed further under this
grievance procedure, the chairperson shall, within five (5) school days,
present the grievance to the ASSOCIATION'S grievance committee for its
consideration.
b. If the grievance committee determines that the chairperson has a meritorious
grievance, then it will file a written appeal of the decision at Stage 2 with the
Superintendent within twenty (20) school days after the chairperson has
received such written decision. Copies of the principal's written decision
shall be submitted with the appeal.
c. Within ten (10) school days after receipt of the appeal, the Superintendent,
or a duly authorized representative, shall hold a hearing with the chairperson
and the grievance committee or its representative and all other parties in
interest, and within five (5) school days after the conclusion of the hearing,
shall render a decision in writing to the chairperson, the grievance committee
and its representatives.
a. If the chairperson and the ASSOCIATION are not satisfied with the decision,
the ASSOCIATION will file an appeal with the BOARD within ten (10) days
after the receipt of the decision.
b. The BOARD shall hold a hearing on the grievance within ten (10) school
days after the receipt of the appeal. The hearing shall be conducted in
executive session.
c. The BOARD shall render a decision on the grievance within five (5) school
days after the conclusion of the hearing.
No grievance shall be entertained under these provisions and such will be deemed
waived unless the written grievance is filed within forty-five (45) school days after
the individual knew or should have known the facts giving rise to the grievance.
Arbitration:
a.
b.
If the chairperson and/or the ASSOCIATION are not satisfied with this
decision and the ASSOCIA TION determines that the grievance is
meritorious, it may submit the grievance to arbitration by written notice to the
DISTRICT within fifteen (15) school days of the decision at Stage 5.
Within fifteen (15) school days after such written notice of submission to
arbitration, the DISTRICT or its designee, and the ASSOCIATION, will
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agree upon a mutually acceptable arbitrator competent in the area of
grievance, and will obtain a commitment from said arbitrator to serve. If the
parties are unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, a request for a list of arbitrators will be made to
the American Arbitration Association by either party. The parties will then
be bound by the Voluntary Labor Tribunal rules and procedures of the
American Arbitration Association.
c. The selected arbitrator will hear the matter promptly and will issue a decision
not later than fourteen (14) calendar days from the date of the close of the
hearing, or, if oral hearings have been waived, then from the date the final
statements and proofs are submitted to him/her. The arbitrator's decision will
be in writing and will set forth findings of fact, reasoning and conclusions on
the issue.
d. The arbitrator shall confine the decision to the application and interpretation
of this agreement, and shall be without power or authority to make any
decision (1) which is contrary to, or inconsistent with the tenns of this
Agreement, (2) on any matter not included in this Agreement, or (3) which
violates any provision of law or of any rule or regulation having the force
and effect of law.
e. If made in accordance with his/her authority and jurisdiction under this
Agreement, the decision of the arbitrator shall be final and binding upon all
parties with respect to all matters submitted to himlher except for issues
involving tenns of this Agreement affecting educational policy, in which
event, the decision shall be advisory only.
f. The costs for the services of the arbitrator, including expenses, if any, will be
borne equally by the DISTRICT and the ASSOCIATION.
ARTICLE VI. WORK YEAR
In addition to his/her regularly scheduled work year, each unit member shall be responsible
for working two additional days per year from the last day of school in June until the first day of
school in September, to be scheduled in consultation with the Principal. In addition, each unit
member shall be responsible for working the three District business days immediately preceding the
commencement of the student instructional year. Further, the District agrees to pay unit members
at the rate of 1/200 of annual salary for up to three additional days worked during the period from
the last day of school in June until the fourth District business day immediately preceding the
commencement of the student instructional year provided prior recommendation was made by the
Principal and approved by the Superintendent of Schools or designee. If the District desires to have
unit rnembers work days in addition to those described, then employees will be paid at the per diem
rate of 1/200 of annual salary, pursuant to the procedures described above.
ARTICLE VII. SALARY AND FRINGE BENEFITS
A. Effective September 1,2001, new salary schedules will be created by increasing each
step of the 2000-01 salary schedules by 3.0%.
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B. Effective September 1,2002, new salary schedules will be created by increasing each
step of the 2001-02 salary schedules by 2.750/0. Effective February 1,2003, new
salary schedules will be created by increasing each step of the 2001-02 salary
schedules by 3.25%. It is understood that the total cost of the above will equal an
increase of 3.0% over the 2001-02 salary schedules.
c. . Effective September 1,2003, new salary schedules will be created by increasing each
step of the February 1, 2003 salary schedules by 3.0%.
In order to advance from the MA+60 column to the MA+75 column or from the
, Doctorate to the Doctorate +15 column, 9 of the required 15 credits may be from
inservice and 6 shall be from university based courses. Credits for advancement to
these columns must be earned subsequent to July 1, 1989.
D.
E. Direct Deposit: The District provides direct deposit for all unit members. This includes all
transactions for which the receiving institutions are capable of receiving electronic transfers.
The District agrees never to withdraw funds from these accounts.
F. Heal th Insurance
G.
H.
1. For any employee who was a member of the bargaining unit on or before
June 30, 1993, the employee's rate of contribution for health insurance shall
be 10% of the cost, and the District will pay 90% of the cost.
For any employee who becomes a member of the unit on or after July 1,
1993, the employee's rate for contribution for health insurance shall be 15%
of the cost, and the District will pay 85% of the cost.
2. The ASSOCIATION shall not unreasonably withhold its consent to substitute
comparable coverage which the District may propose to provide. The
ASSOCIATION may reasonably withhold consent if the proposed coverage
does not provide employees who retire with the protection currently provided
by law to retirees under the current Empire Plan.
3. A chairperson who has participated in the District's group health insurance
coverage for one year who declines any coverage, individual or family, shall
be paid one-half of the contribution the District would have paid had the
chairperson not declined. The payment shall be made annually as additional
salary and be included in the chairperson's last paycheck for the school year.
Dental Insurance
Dental insurance is available to each chairperson at a cost equivalent to that of
instructional unit employees.
Life Insurance
The DISTRICT agrees to provide term life insurance for each member of the
bargaining unit in the amount of $100,000 for the duration of the contract.
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I. Disabilitv Insurance
Disability insurance is available to each chairperson at a cost equivalent to that of
instructional unit employees.
1. Vehicular Vandalism Protection
With the submission of paid insurance claims for vandalized automobiles or other
vehicles belonging to chairpersons which have been vandalized while parked on
school property, the District agrees to pay the deductible amount up to a maximum
uf $200 per clailn. Chairpersons shall be required to report incidents of such
vandalism on the day of occurrence to school and police authorities.
K. Professional Dues
The District shall pay not more than $200 per person per year for membership dues
in professional organizations, other than unions, approved by the Superintendent of
Schools.
L. Welfare Fund
Nothing herein shall prohibit the Welfare Fund from allowing other professional
District employees to participate in said Fund if, by virtue of some other Agreement,
the District is obligated to make a contribution on behalf of said employees.
However, nothing in this Agreement will require the District to make a contribution
for anyone other than a member of this bargaining unit.
Payment into the Fund shall be conditioned upon execution of an acceptable
indemnification clause running from the Fund to the District.
ARTICLE VIII. CHAIRPERSON BENEFITS
A. Chairpersons shall be entitled to the same regulations, and procedures followed by
instructional unit members in areas of absences, leaves, compensation, and personnel files.
B. Personal Illness
This section is adopted pursuant to the obligations of the District under the appropriate
Education Law.
All Chairpersons will, with the approval of the Superintendent and subject to review by the
Board, be granted sick leave up to 180 working days in the case of a tenured Chairperson and 90
working days in the case of any other Chairperson from the inception of an illness. No deductions
from salary will be made by absence due to personal illness unless specific disapproval by the
Superintendent or by the Board is indicated to the employee and to the PaYroll Department.
On basis of their standing as responsible individuals, Chairpersons normally will not be
required to furnish a doctor's certificate for each absence for personal illness. If a doctor was
consulted or was in attendance in connection with a specific illness, this fact should be stated on the
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absence report. Absence for illness reports should therefore read as follows: either "Personal Illness,
doctor not required." or "Personal Illness, Dr. (name) visited (or in attendance)".
C. The ASSOCIATION is afforded priority scheduling in setting aside the second Thursday of
the month for its meetings.
ARTICLE IX. ANNUAL EVALUATION OF CHAIRPERSONS
Written evaluations shall be prepared by the principal and a copy shall be forwarded to the
Superintendent's office on a schedule to be announced annually. A copy of each evaluation must be
furnished to the chairperson tdhcemed." "
Following is the procedure for submission of these evaluation reports:
A. The principal of each school writes an evaluation on all chairpersons assigned to that
building.
B. The evaluation is signed by the chairperson. The chairperson's signature indicates
only that the evaluation has been read. It is not an indication of approval of the
contents contained in the evaluation. The chairperson's signature on an evaluation
must be accompanied by a statement on it indicating that the evaluation has been
read.
C. Should the chairperson disagree with the contents of evaluation, he/she has the right
to submit written addenda within two weeks of the dates of evaluation conferences
to supervisors responsible for evaluations in question. Written addenda will be
physically attached to evaluations before they are forwarded to the Superintendent's
Office and placed in the chairperson's personnel file.
ARTICLE X. PROFESSIONAL DEVELOPMENT AND PROMOTION
B.
C.
D.
A. Assignment or transfer. A chairperson shall not be transferred to another building
without prior consultation by the Superintendent or deputy superintendent with the
chairperson.
Promotion. Notice of vacancies in administrative positions will be given to all
chairpersons indicating required qualifications, application procedures and dates for
filing for the position.
Professional Study. Chairpersons are encouraged to pursue programs of graduate or
specialized study toward improved educational competence or advanced degrees.
Conferences. Chairpersons shall have the opportunity to advance their professional
development by attending such conferences as may be approved by the
Superintendent.
ARTICLE XI. RESEARCH AND DEVELOPMENT
The parties agree that, for the duration of this Agreement, chairpersons may be considered
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eligible for Research and Development grants based on application to the Superintendent of Schools.
Such Research and Development grants shall be at the discretion and direction of the Superintendent
and will have direct value for the educational program of the District. It is clearly understood that
the BOARD may determine such funding if any, on a year-to-year basis.
ARTICLE XII. TAYLOR LAW - 204.a
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY A.MENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL N()TBECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
ARTICLE XIII.DISTRICT PROVIDED BENEFITS AFTER RETIREMENT OR VESTING
A. General Conditions
The DISTRICT will provide benefits for chairpersons who have been employed in
the District in any professional capacity for a minimum of ten school years prior to
retirement or vesting of retirement rights at a minimum age of 50. Employment must
consist of actual service in the District (not unpaid leaves of absence) but need not
be consecutive years. Those wishing to avail themselves of these benefits must
advise the Superintendent in writing of their intention to retire or vest at least 90
calendar days prior to the proposed date.
B. Conditions Governing the Schedule of Benefits
1. Benefit Schedule 1 shall apply to chairpersons who become first eligible for normal
retirement under the New York State Teacher's Retirement System during a particular
school year and do so at the end of the semester or at the end of that school year.
2. Benefit Schedule 2 shall apply to all "post eligible" chairpersons retiring under the
New York State Teachers' Retirement System under conditions other than specified
in B.1. "Post eligible", as used in this Agreement refers to the year or years following
the chairperson's first eligibility for normal retirement benefits based on hislher
enroJ1ment in the New York State Teachers' Retirement System.
C. Schedules of Benefits
Schedule 1. (First Eligible)
1. Health Insurance: For the life of any individual who was a member of the
bargaining unit on or before June 30, 1993, the District will pay 90 percent
of the cost of any of the options of the New York State Government
Employees Health Insurance Program. For the life of any employee who
becomes a member of the bargaining unit on or after July 1, 1993, the
District will pay 85 percent of the cost of any of the options of the New York
State Government Employees Health Insurance Program.
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2. Dental Insurance: Until the individual's 65th birthday, the District will pay
the same percentage that the teachers' contract specifies each year of the
individual's retirement, and the department chairperson will pay the balance.
Percentages for each subsequent year will remain the same as the percentages
in effect at the time of retirement.
3. Life Insurance: Until the individual's 65th birthday, the District will pay the
premiums for $17,500 of group life insurance.
4. Payment into the Benefit Fund: The District will pay a maximum of$8,500,
under conditions specified -inSection D following.
Schedule 2. (Post Eligible)
D.
a. Health Insurance: For the life of any individual who was a member of the
bargaining unit on or before June 30, 1993, the District will pay 90 percent
of the cost of any of the options of the New York State Government
Employees Health Insurance Program. For the life of any employee who
becomes a member of the bargaining unit on or after July 1, 1993, the District
will pay 85 percent of the cost of any of the options of the New York State
Government Employees Health Insurance Program
b. Dental Insurance: The District will pay the same percentage that the teachers'
contract specifies each year of the individual's retirement, and the department
chairperson will pay the balance. Percentages for each subsequent year will
remain the same as the percentages in effect at the time of retirement.
c. Life Insurance: Until the individual's 65th birthday, the District will pay the
premium for $10,000 of group life insurance.
d. . Payment into the Benefit Fund: The District will pay a maximum of $4,000
and under conditions specified in Sections D following.
Retirement Fund
2.
1. General Conditions
The District shall establish a fund for each retiring or vesting department
chairperson according to the schedules in Section C for the purchase of
benefits at the request of the chairpersons. The employee will have the
option to receive the District's annual contribution in cash instead of in the
Fund, provided a prior written request to that effect is made to the Business
Office by not later than April 1 in that school year.
Computation of Retirement Allocation
The benefit paid into the fund will be based upon the chairperson's sick leave
computed as follows:
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3.
4.
a. The average number of sick leave days used by the teaching staff will
be computed for each year.
b. Each person's total record as a professional employee of Syosset
Central School District will be compared, year for year, with the
average. A chairperson will accumulate the difference between those
days not used for sickness and the average number of days of absence
for sickness compiled by the staff for any given year and,
concomitantly, may lose up to, but no more than, the average number
of days of absence compiled for any given year. For example: If the
average number of sick leave days for the staff is seven in a given
year, an individual chairperson who has been absent for only three
days would be entitled to a credit of four days. If the chairperson in
question has been absent eleven days in that year, the record would
be charged with a debit of four days for that particular year. Since the
average number of days of absence for that year was seven, even if
the chairperson had been absent more than fourteen days, the record
would be charged with a debit of only seven days for that particular
year.
The monetary value of the fund will be calculated summing the days
credited and debited and multiplying this total by 1/200 of the
chairperson's yearly salary at the time of retirement.
Conditions
a. The parties agree that the District's responsibility shall be for the
payment of the cost of the above benefits. It will not be held
responsible for guaranteeing coverage purchased with these funds.
b. The District will administer the retiree's fund at no charge and will
not impose a fee for disbursement of payment or recordkeeping.
c. Any funds which remain in the retired employee's allocation at the
time of hislher death will be paid to his/her estate.
Guidelines for the Expenditure of Retirement Funds:
The Benefit Funds may be expended for any or all of the following expense:
a. Payment of any retiree's share of insurance from Schedules 1
or 2, in Section C.
b. Optical, medical, drug, dental or legal services not provided
under any district policy.
c. Any individual insurance selected by the retiree.
d. Reimbursement of educational expenses for the retiree.
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5. Procedure: The retiree must submit to the Business Office a claim directly
from the company for the insurance or other services provided, so that the District will forward
checks directly to the companies involved.
ARTICLE XIV. IMPLEMENTATION AND AMENDMENT
The agreement shall become effective upon its approval by a majority of the
ASSOCIA TION members and a majority of the BOARD members. It may be amended only by
mutual consent of both parties with written evidence of said consent being presented by each party
to the other. Both parties agree to abide by the full requirenlents of Articie 14 of the State Civil
Service Law.
DATED: 8jS/Oi
SYOSSET CENTRAL SCHOOL DISTRlCT
BY: ~\Art ,h !kt,,~v--
SYOSSET CHAIRPERSONS' ASSOCIATION
BY:
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.SYOSSET PERSONNEL 2001-2002 CHAIRPERSONS SALARY SCHEDULE
MA MA+I0 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 55,975 57,557 59,142 60,755 62,304 63,870 65,527 66,794 68,062 69,326
2 58,028 59,599 61,180 62,809 64,361 65,952 67,584 68,740 69,891 71,045
3 60,177 61,750 63,338 64,961 66,522 68,113 69,747 71,047 72,349 73,648
4 62,465 64,023 65,622 67,529 69,444 70,402 72,030 73,328 74,625 75,922
5 64,843 66,401 68,000 69,623 71,178 72,766 74,415 75,710 77,005 78,300
6 67,301 68,852 70,451 72,085 73,061 75,214 76,876 78,165 79,456 80,748
7 69,842 71,389 72,993 74,001 76,164 77,751 79,415 80,710 82,007 83,301
8 72,459 74,014 75,606 77,241 78,781 80,361 82,043 83,336 84,630 85,926
9 75,169 76,714 78,316 79,951 81,332 83,080 84,745 86,043 87,336 88,629
10 77,934 79,481 81,082 82,714 84,245 85,847 87,516 88,810 90,099 91,391
11 80,799 82,351 83,952 85,585 87,135 88,731 90,388 91,685 92,980 94,279
12 83,703 85,248 86,851 88,493 90,044 91,638 93,312 94,598 95,884 97,169
13 86,795 88,292 89,925 91,547 93,075 94,679 96,355 97,651 98,951 100,248
14 89,895 91,435 93,094 94,700 96,209 97,810 99,510 100,811 102,112 103,412
15 93,433 94,987 96,609 98,241 99,762 101,354 103,063 104,383 105,702 107,020
16 94,142 95,697 97,306 98,978 100,512 102,102 103,803 105,142 106,476 107,816
17 94,142 95,697 97,306 98,978 100,512 102,102 103,803 105,142. 106,476 107,816
18 94,142 95,697 97,306 98,978 100,512 102,102 103,803 105,142: 106,476 107,816
19 94,142 95,697 97,306 98,978 100,512 102,102 103,803 105,142 106,476 107,816
20 94,142 95,697 97,306 98,978 100,512 102,102 103,803 105,142 106,476 107,816
21 96,661 98,214 99,819 101,493 103,028 104,615 106,325 107,659 108,992 110,326
22 96,661 98,214 99,819 101,493 103,028 104,615 106,325 107,659 108,992 110,326
23 96,661 98,214 99,819 101,493 103,028 104,615 106,325 107,659 108,992 110,326
24 96,661 98,214 99,819 101,493 103,028 104,615 106,325 107,659 108,992 110,326
25 96,661 98,214 99,819 101,493 103,028 104,615 106,325 107,659 108,992 110,326
26 98,843 100,403 102,002 103,678 105,210 106,802 108,504 109,841 111,177 112,513
SYOSSET PERSONNEL FALL 2002 CHAIRPERSONS SALARY SCHEDULE
MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 57,514 59,140 60,768 62,426 64,017 65,626 67,329 68,631 69,934 71,232
2 59,624 61,238 62,862 64,536 66,131 67,766 69,443 70,630 71,813 72,999
3 61,832 63,448 65,080 66,747 68,351 69,986 71,665 73,001 74,339 75,673
4 64,183 65,784 67,427 69,386 71,354 72,338 74,011 75,345 76,677 78,010
5 66,626 68,227 69,870 71,538 73,135 74,767 76,461 77,792 79,123 80,453
6 69,152 70,745 72,388 74,067 75,070 77,282 78,990 80,315 81,641 82,969
7 71,763 73,352 75,000 76,036 78,259 79,889 81,599 82,930 84,262 85,592
8 74,452 76,049 77,685 79,365 80,947 82,571 84,299 85,628 86,957 88,289
9 77,236 78,824 80,470 82,150 83,569 85,365 87,075 88,409 89,738 91,066
10 80,077 81,667 83,312 84,989 86,562 88,208 89,923 91,252 92,577 93,904
11 83,021 84,616 86,261 87,939 89,531 91,171 92,874 94,206 95,537 96,872
12 86,005 87,592 89,239 90,927 92,520 94,158 95,878 97,199 98,521 99,841
13 89,182 90,720 92,398 94,065 95,635 97,283 99,005 100,336 101,672 103,005
14 92,367 93,949 95,654 97,304 98,855 100,500 102,247 103,583 104,920 106,256
15 96,002 97,599 99,266 100,943 102,505 104,141 105,897 107,254 108,609 109,963
16 96,731 98,329 99,982 101,700 103,276 104,910 106,658 108,033 109,404 110,781
17 96,731 98,329 99,982 101,700 103,276 104,910 106,658 108,033 109,404 110,781
18 96,731 98,329 99,982 101,700 103,276 104,910 106,658 108,033 109,404 110,781
19 96,731 98,329 99,982 101,700 103,276 104,910 106,658 108,033 109,404 110,781
20 96,731 98,329 99,982 101,700 103,276 104,910 106,658 108,033' .109,404 110,781
21 99,319 100,915 102,564 104,284 105,861 107,492 109,249 110,620 111,989 113,360
.22 99,319 100,915 102,564 104,284 105,861 107,492 109,249 110,620 111,989 113,360
23 99,319 100,915 102,564 104,284 105,861 107,492 109,249 110,620 111,989 113,360
24 99,319 100,915 102,564 104,284 105,861 107,492 109,249 110,620 111,989 113,360
25 99,319 100,915 102,564 104,284 105,861 107,492 109,249 110,620 111,989 113,360
26 101,561 103,164 104,807 106,529 108,103 109,739 111,488 112,862 114,234 115,607
SYOSSET PERSONNEL SPRING 2003 CHAIRPERSONS SALARY SCHEDULE
MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 57,794 59,428 61,064 62,730 64,329 65,946 67,657 68,965 70,274 71,579
2 59,914 61,536 63,168 64,850 66,453 68,095 69,780 70,974 72,162 73,354
3 62,133 63,757 65,396 67,072 68,684 70,327 72,014 73,356 74,700 76,042
4 64,495 66,104 67,755 69,724 71,701 72,690 74,371 75,711 77,050 78,389
5 66,950 68,559 70,210 71,886 73,491 75,131 76,833 78,171 79,508 80,845
6 69,488 71,090 72,741 74,428 75,435 77,658 79,374 80,705 82,038 83,372
7 72,112 73,709 75,365 76,406 78,639 80,278 81,996 83,333 84,672 86,008
8 74,814 76,419 78,063 79,751 81,341 82,973 84,709 86,044 87,380 88,719
9 77,612 79,207 80,861 82,549 83,975 85,780 87,499 88,839 90,174 91,509
10 80,467 82,064 83,717 85,402 86,983 88,637 90,360 91,696 93,027 94,361
11 83,425 85,027 86,680 88,367 89,967 91,615 93,326 94,665 96,002 97,343
12 86,423 88,019 89,674 91,369 92,970 94,616 96,345 97,672 99,000 100,327
13 89,616 91,161 92,848 94,522 96,100 97,756 99,487 100,825 102,167 103,506
14 92,817 94,407 96,120 97,778 99,336 100,989 102,744 104,087 105,431 106,773
15 96,470 98,074 99,749 101,434 103,004 104,648 106,413 107,775 109,137 110,498
16 97,202 98,807 100,468 102,195 103,779 105,420 107,177 108,559 109,936 111,320
17 97,202 98,807 100,468 102,195 103,779 105,420 107,177 108,559 109,936 111,320
18 97,202 98,807 100,468 102,195 103,779 105,420 107,177 108,559 109,936 111,320
19 97,202 98,807 100,468 102,195 103,779 105,420 107,177 108,559 109,936 111,320
20 97,202 98,807 100,468 102,195 103,779 105,420 107,177 108,559 109,936 111,320
21 99,802 101,406 103,063 104,792 106,376 108,015 109,781 111,158 112,534 113,912
22 99,802 101,406 103,063 104,792 106,376 108,015 109,781 111,158 112,534 113,912
23 99,802 101,406 103,063 104,792 106,376 108,015 109,781 111,158 112,534 113,912
24 99,802 101,406 103,063 104,792 106,376 108,015 109,781 111,158 112,534 113,912
25 99,802 101,406 103,063 104,792 106,376 108,015 109,781 111,158 112,534 113,912
26 102,055 103,666 105,317 107,048 108,629 110,273 112,030 113,411 114,790 116,170
SYOSSET PERSONNEL 2003-2004 CHAIRPERSONS SALARY SCHEDULE
MA MA+I0 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 59,528 61,211 62,896 64,612 66,259 67,924 69,687 71,034 72,382 73,726
2 61,711 63,382 65,063 66,796 68,447 70,138 71,873 73,103 74,327 75,555
3 63,997 65,670 67,358 69,084 70,745 72,437 74,174 75,557 76,941 78,323
4 66,430 68,087 69,788 71,816 73,852 74,871 76,602 77,982 79,362 80,741
5 68,959 70,616 72,316 74,043 75,696 77,385 79,138 80,516 81,893 83,270
6 71,573 73,223 74,923 76,661 77,698 79,988 81,755 83,126 84,499 85,873
7 74,275 75,920 77,626 78,698 80,998 82,686 84,456 85,833 87,212 88,588
8 77,058 78,712 80,405 82,144 83,781 85,462 87,250 88,625 90,001 91,381
9 79,940 81,583 83,287 85,025 86,494 88,353 90,124 91,504 92,879 94,254
10 82,881 84,526 86,229 87,964 89,592 91,296 93,071 94,447 95,818 97,192
11 85,928 87,578 89,280 91,018 92,666 94,363 96,126 97,505 98,882 100,263
12 89,016 90,660 92,364 94,110 95,759 97,454 99,235 100,602 101,970 103,337
13 92,304 93,896 95,633 97,358 98,983 100,689 102,472 103,850 105,232 106,611
14 95,602 97,239 99,004 100,711 102,316 104,019 105,826 107,210 108,594 109,976
15 99,364 101,016 102,741 104,477 106,094 107,787 109,605 111,008 112,411 113,813
16 100,118 101,771 103,482 105,261 106,892 108,583 110,392 111,816 113,234 114,660
17 100,118 101,771 103,482 105,261 106,892 108,583 110,392 111,816 113,234 114,660
18 100,118 101,771 103,482 105,261 106,892 108,583 110,392 111,816 113,234 114,660
19 100,118 101,771 103,482 105,261 106,892 108,583 110,392 111,816 113,234 114,660
20 100,118 101,771 103,482 105,261 106,892 108,583 110,392 111,816 113,234 114,660
21 102,796 104,448 106,155 107,936 109,567 111,255 113,074 114,493 115,910 117,329
22 102,796 104,448 106,155 107,936 109,567 111,255 113,074 114,493 115,910 117,329
23 102,796 104,448 106,155 107,936 109,567 111,255 113,074 114,493 115,910 117,329
24 102,796 104,448 106,155 107,936 109,567 111,255 113,074 114,493 115,910 117,329
25 102,796 104,448 106,155 107,936 109,567 111,255 113,074 114,493 115,910 117,329
26 105,117 106,776 108,477 110,259 111,888 113,581 115,391 116,813 118,234 119,655
SYOSSET PERSONNEL 2001-2002 CHAIRPERSONS E B A
MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 560 576 591 608 623 639 655 668 681 693
2 580 596 612 628 644 660 676 687 699 710
3 602 618 633 650 665 681 697 710 723 736
4 625 640 656 675 694 704 720 733 746 759
5 648 664 680 696 712 728 744 757 770 783
6 673 689 705 721 731 752 769 782 795 807
7 698 714 730 740 762 778 794 807 820 833
8 725 740 756 772 788 804 820 833 846 859
9 752 767 783 800 813 831 847 860 873 886
10 779 795 811 827 842 858 875 888 901 914
11 808 824 840 856 871 887 904 917 930 943
12 837 852 869 885 900 916 933 946 959 972
13 868 883 899 915 931 947 964 977 990 1,002
14 899 914 931 947 962 978 995 1,008 1,021 1,034
15 934 950 966 982 998 1,014 1,031 1,044 1,057 1,070
16 941 957 973 990 1,005 1,021 1,038 1,051 1,065 1,078
17 941 957 973 990 1,005 1,021 1,038 1,051 1,065 1,078
18 941 957 973 990 1,005 1,021 1,038 1,051 1,065 1,078
19 941 957 973 990 1,005 1,021 1,038 1,051 1,065 1,078
20 941 957 973 990 1,005 1,021 1,038 1,051 1,065 1,078
21 967 982 998 1,015 1,030 1,046 1,063 1,077 1,090 1,103
22 967 982 998 1,015 1,030 1,046 1,063 1,077 1,090 1,103
23 967 982 998 1,015 1,030 1,046 1,063 1,077 1,090 1,103
24 967 982 998 1,015 1,030 1,046 1,063 1,077 1,090 1,103
25 967 982 998 1,015 1,030 1,046 1,063 1,077 1,090 1,103
26 988 1,004 1,020 1,037 1,052 1,068 1,085 1,098 1,112 1,125
SYOSSET PERSONNEL FALL 2002 CHAIRPERSONS EBA
MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP .G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 575 591 608 624 640 656 673 686 699 712
2 596 612 629 645 661 678 694 706 718 730
3 618 634 651 667 684 700 717 730 743 757
4 642 658 674 694 714 723 740 753 767 780
5 666 682 699 715 731 748 765 778 791 805
6 692 707 724 741 751 773 790 803 816 830
7 718 734 750 760 783 799 816 829 843 856
8 745 760 777 794 809 826 843 856 870 883
9 772 788 805 822 836 854 871 884 897 911
10 801 817 833 850 866 882 899 913 926 939
11 830 846 863 879 895 912 929 942 955 969
12 860 876 892 909 925 942 959 972 985 998
13 892 907 924 941 956 973 990 1,003 1,017 1,030
14 924 939 957 973 989 1,005 1,022 1,036 1,049 1,063
15 960 976 993 1,009 1,025 1,041 1,059 1,073 1,086 1,100
16 967 983 1,000 1,017 1,033 1,049 1,067 1,080 1,094 1,108
17 967 983 1,000 1,017 1,033 1,049 1,067 1,080 1,094 1,108
18 967 983 1,000 1,017 1,033 1,049 1,067 1,080 1,094 1,108
19 967 983 1,000 1,017 1,033 1,049 1,067 1,080 1,094 1,108
20 967 983 1,000 1,017 1,033 1,049 1,067 1,080 1,094 1,108
21 993 1,009 1,026 1,043 1,059 1,075 1,092 1,106 1,120 1,134
22 993 1,009 1,026 1,043 1,059 1,075 1,092 1,106 1,120 1,134
23 993 1,009 1,026 1,043 1,059 1,075 1,092 1,106 1,120 1,134
24 993 1,009 1,026 1,043 1,059 1,075 1,092 1,106 1,120 1,134
25 993 1,009 1,026 1,043 1,059 1,075 1,092 1,106 1,120 1,134
26 1,016 1,032 1,048 1,065 1,081 1,097 1,115 1,129 1,142 1,156
SYOSSET PERSONNEL SPRING 2003 CHAIRPERSONS E B A
MA MA+l0 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
-----------------------------------------------------------------------------------------------
1 578 594 611 627 643 659 677 690 703 716
2 599 615 632 649 665 681 698 710 722 734
3. 621 638 654 671 687 703 720 734 747 760
4 645 661 678 697 717 727 744 757 771 784
5 670 686 702 719 735 751 768 782 795 808
6 695 711 727 744 754 777 794 807 820 834
7 721 737 754 764 786 803 820 833 847 860
8 748 764 781 798 813 830 847 860 874 887
9 776 792 809 825 840 858 875 888 902 915
10 805 821 837 854 870 886 904 917 930 944
11 834 850 867 884 900 916 933 947 960 973
12 864 880 897 914 930 946 963 977 990 1,003
13 896 912 928 945 961 978 995 1,008 1,022 1,035
14 928 944 961 978 993 1,010 1,027 1,041 1,054 1,068
15 965 981 997 1,014 1,030 1,046 1,064 1,078 1,091 1,105
16 972 988 1,005 1,022 1,038 1,054 1,072 1,086 1,099 1,113
17 972 988 1,005 1,022 1,038 1,054 1,072 1,086 1,099 1,113
18 972 988 1,005 1,022 1,038 1,054 1,072 1,086 1,099 1,113
19 972 988 1,005 1,022 1,038 1,054 1,072 1,086 1,099 1,113
20 972 988 1,005 1,022 1,038 1,054 1,072 1,086 1,099 1,113
21 998 1,014 1,031 1,048 1,064 1,080 1,098 1,112 1,125 1,139
22 998 1,014 1,031 1,048 1,064 1,080 1,098 1,112 1,125 1,139
23 998 1,014 1,031 1,048 1,064 1,080 1,098 1,112 1,125 1,139
24 998 1,014 1,031 1,048 1,064 1,080 1,098 1,112 1,125 1,139
25 998 1,014 1,031 1,048 1,064 1,080 1,098 1,112 1,125 1,139
26 1,021 1,037 1,053 1,070 1,086 1,103 1,120 1,134 1,148 1,162
SYOSSET PERSONNEL 2003-2004 CHAIRPERSONS E B A
MA MA+10 MA+20 MA+30 MA+40 MA+50 MA+60 MA+75 D D+15
STEP G H I J K L M P N Q
------------------~----------------------------------------------------------------------------
1 595 612 629 646 663 679 697 710 724 737
2 617 634 651 668 684 701 719 731 743 756
3 640 657 674 691 707 724 742 756 769 783
4 664 681 698 718 739 749 766 780 794 807
5 690 706 723 740 757 774 791 805 819 833
6 716 732 749 767 777 800 818 831 845 859
7 743 759 776 787 810 827 845 858 872 886
8 771 787 804 821 838 855 873 886 900 914
9 799 816 833 850 865 884 901 915 929 943
10 829 845 862 880 896 913 931 944 958 972
11 859 876 893 910 927 944 961 975 989 1,003
12 890 907 924 941 958 975 992 1,006 1,020 1,033
13 923 939 956 974 990 1,007 1,025 1,039 1,052 1,066
14 956 972 990 1,007 1,023 1,040 1,058 1,072 1,086 1,100
15 994 1,010 1,027 1,045 1,061 1,078 1,096 1,110 1,124 1,138
16 1,001 1,018 1,035 1,053 1,069 1,086 1,104 1,118 1,132 1,147
17 1,001 1,018 1,035 1,053 1,069 1,086 1,104 1,118 1,132 1,147
18 1,001 1,018 1,035 1,053 1,069 1,086 1,104 1,118 1,132 1,147
19 1,001 1,018 1,035 1,053 1,069 1,086 1,104 1,118 1,132 1,147
20 1,001 1,018 1,035 1,053 1,069 1,086 1,104 1,118 1,132 1,147
21 1,028 1,044 1,062 1,079 1,096 1,113 1,131 1,145 1,159 1,173
. 22 1,028 1,044 1,062 1,079 1,096 1,113 1,131 1,145 1,159 1,173
23 1,028 1,044 1,062 1,079 1,096 1,113 1,131 1,145 1,159 1,173
24 1,028 1,044 1,062 1,079 1,096 1,113 1,131 1,145 1,159 1,173
25 1,028 1,044 1,062 1,079 1,096 1,113 1,131 1,145 1,159 1,173
26 1,051 1,068 1,085 1,103 1,119 1,136 1,154 1,168 1,182 1,197
